JOB APPLICATION ED(;E]

EQUIPMENT RENTALS

PERSONAL INFORMATION

Last Name First Name Middel Initial
Address City Province Postal Code

Home Phone Mobile Phone Date of Birth

What position are you applying for? Employment Desired? (Full or Part Time)

Expected Hourly Rate Expected Weekly Hours Date Available Start Date

Banking Information: Transit # Account#

EDUCATION

High School Name & Location Grade Complete Diploma
College/University Name & Location Years Complete Diploma or Degree
Trade School Name & Location Years Complete Certification
Other Name & Location Years Complete Certification

List any applicable special skills, training or proficiencies.
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JOB APPLICATION ED(;E]

EQUIPMENT RENTALS

PRIOR WORK EXPERIENCE

1. Employer

Address City Province Postal Code
Phone Name of Immediate Supervisor Dates of Employment From and To
Yes No
Pay Reason for Leaving May We Contact?
2. Employer
Address City Province Postal Code
Phone Name of Immediate Supervisor Dates of Employment From and To
Pay Reason for Leaving May We Contact?
3. Employer
Address City Province Postal Code
Phone Name of Immediate Supervisor Dates of Employment From and To
Pay Reason for Leaving May We Contact?

Disclaimer - By signing, | hereby certify that the above information, to the best of my

knowledge, is correct. | understand that falsification of this information may prevent me

from being hired or lead to my dismissal if hired. | also provide consent for former i

employers to be contacted regarding work records. Slgnature Date

You are on probation for the first 3 months of your employment. The purpose of the probationary period is to determine whether or not you will become a permanent employee. While on probation, your perfor-
mance and progress will be closely monitored by your supervisor. Your supervisor will explain what he/she expects from you when you join EDGE1 EQUIPMENT. You will be given the responsibility and authority to
do your job. Appropriate feedback and training will also be provided. On completion of your three-month probation, one of three events can happen: 1. If your performance is satisfactory and meets your supervisor’
expectations you will become a permanent employee; 2. If we are unsure about your performance and need more time so that feedback, review and/or training can occur, your probation can be extended by a maxi-
mum of three (3) months, or; 3. You may be asked to leave because you have failed to show that you are able to meet the minimum performance requirements of the job.
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